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Welcome to Out & Equal’s

September Town Call
Be sure to dial into the 

audio portion of the conference

1-866-740-1260 (U.S. & Canada)

Participant Access code: 6946500

Your line will be muted, you are listening to:  

"Shaping Lesbian, Gay, Bisexual and Transgender Workplace Equality,"  

http://www.outandequal.org/2009SummitVideo

Federal Careers: 

Realizing a Growing LGBT Presence

Presenters: 

Julie Beach (CareerLink), Vic Basile (OPM), Samir Luther (Victory Fund)

Moderators: Angela Wilson, Pat Baillie

http://www.outandequal.org/2009SummitVideo
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 Oct 5-8 – Annual Summit – Los Angeles -

http://outandequal.org/summit-2010

 Oct 20 – O&E University Advanced course - Out Online: Exploring 

the Unique Opportunities and Challenges of Using Virtual Spaces to 

Further Workplace Equality

 Oct 28 - Monthly Town Call – 2010 Annual Summit Wrap Up!

 Nov 22 – Train the Trainer course at PG&E, San Francisco

 Check www.outandequal.org for more info on: 

 Upcoming Training - http://www.outandequal.org/training-programs

 Regional Affiliates - http://www.outandequal.org/regional-affiliates

 Employee Resource Groups - http://www.outandequal.org/resources/groups

 CareerLink - http://lgbtcareerlink.com/

Announcements 
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LGBTCareerLink.com

For Job Candidates 

http://outandequal.org/summit-2010
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LGBTCareerLink.com offers direct LGBT workforce recruiting

 Job postings and resume database searching

 Banner ads leading directly to your own career sites

 Webinar Announcements  

 CareerTalk monthly e-newsletters 

Employer recruiting options: http://www.lgbtcareerlink.com/marketplace

6

http://www.facebook.com/#!/group.php?gid=310

63453970

http://www.linkedin.com/groups?mostPopular=&

gid=1953948

http://twitter.com/lgbtcareerlink_

http://tinyurl.com/27khqqs

Employer recruiting options: http://www.lgbtcareerlink.com/marketplace

http://www.lgbtcareerlink.com/marketplace
http://www.facebook.com/
http://www.facebook.com/
http://www.linkedin.com/groups?mostPopular=&gid=1953948
http://www.linkedin.com/groups?mostPopular=&gid=1953948
http://twitter.com/lgbtcareerlink_
http://tinyurl.com/27khqqs
http://www.lgbtcareerlink.com/marketplace
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ReadyTalk Features
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 Lines are muted

 Use chat to ask questions 

during the presentation (chats 

go to the presenters)

 Technical problems, raise your 

hand and check the chat box!

 Cut & Paste links from chat 

 Polling – select an answer, 

submit and see results

Federal Careers: 

Realizing a Growing LGBT Presence

Presenters: 

Vic Basile, Counselor to the Director of the United States Office of 
Personnel Management

Samir Luther, Director of the Presidential Appointments Project at the 
Gay & Lesbian Leadership Institute

Moderators: Angela Wilson, Pat Baillie
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Poll

Do you work for federal, state or local 

government?

Poll #2

Are you out as LGBT in your workplace 

(wherever that is)?
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Federal Perspective

Vic Basile, Counselor to the Director of the 
United States Office of Personnel Management

Policy Updates
• Federal Agency Review

• June 2009 – domestic partner benefit survey not needing legislation

• Want health insurance/retirement benefits for partner

• Definition in Title V of US Code (Legislation to amend pending) 

• What has been changed

• Overseas employees (state mostly but for all federal employees)

• Passports/Visa

• Medical care overseas

• Employment situations

• Relocation & travel of partners (not effective yet) – needs regulation change – in 

comment period now!

• General employee benefits: Sick leave, allowance for dependents, employee 

assistance, child care

• Some agencies don’t operate under Title V or have unions (regulatory such as FDIC, 

Security & Exchange, TSA)  – ability to offer more benefits 

Obama Administration Successes: http://www.equalitygiving.org/Accomplishments-by-the-

Administration-and-Congress-on-LGBT-Equality
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Federal Employment

• Government jobs

• 5000 Federal appointments (like Victory Fund)

• Remaining are by Competitive process (OPM runs)

• Many LGBT employees within the federal government

• Many Employee Resource Group (GLOBE)/Special Emphasis Programs (SEP)

Federal 

Government

 2.0 million civil employees

(not including Postal Service, excluding military)

 FedGov is the nation’s largest employer

 85% of Federal employees work outside DC

 More openings: 

Retirement is a significant problem 

 More competition:

Tough economy » influx of workers seeking stability

http://www.bls.gov/oco/cg/cgs041.htm
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http://www.hrc.org/issues/federal_employment.htm

USAJOBS.gov

Career positions

(not appointed)

Create a profile to 

receive updates

Jobs across the 

country
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Federal Employment

• Why I work for federal government

• Political appointment through  Presidential Appointment program

• Activist whole life – in either non-profits or government

• Reward for doing this kind of work

• Not knocking on the door to ask for change, working on the inside

• Opportunity to be involved in making policy 

• Historic moment to work for administration that is advancing LGBT equality

Presidential 

Appointments 

Project

Samir Luther, Director of the Presidential Appointments Project at the Gay & 

Lesbian Leadership Institute
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LGBT 

Appointments

21

117

2

48

2

SENATE

CONFIRMATION

REQUIRED

OVERALL

Presidential 
Appointments 
Project (PAP)

Presidential 
Appointments

Full-Time 
Positions

Boards & 
Commissions

Agency 
Appointments

Advisory 
Committees

Grant Review 
Bodies

Opportunity 

Framework
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Finding opportunities

& candidates

Prioritizing 

Opportunities
Direct 
LGBT 
Impact

Indirect 
LGBT 
Impact

Obvious 
Path to 
Filling

Good Will/
Partnerships



9/29/2010

13

Education
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Education

 John Easton*

Director, Institute of Education Sciences

 Steven Hicks

Special Assistant, Early Childhood, Office of the Secretary

 Kevin Jennings

Deputy Assistant Secretary, Office of Safe and Drug-Free 

Schools

 Steven Means

Special Assistant, Office of Elementary and Secondary 

Education

*Senate-confirmed

Commerce

 David Mills*

Assistant Secretary, Export Enforcement

 Peter Pappas

Chief Communications Officer, United States Patent and 

Trademark Office

 Amanda Simpson

Senior Technical Advisor, Bureau of Industry and Security

*Senate-confirmed
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Justice

 Judy Applebaum

Deputy Assistant Attorney General, Office of Legislative Affairs

 Beatrice Hanson**

Director, Office for Victims of Crime

 Karen A. Lash

Senior Counsel for Access to Justice

 Sharon Lubinski*

U.S. Marshal

 Matt Nosanchuk

Senior Counselor to the Assistant Attorney General for Civil Rights

 Paolo Palugod

Special Assistant to the Assistant Attorney General for the 

Environment and Natural Resources Division

*Senate-confirmed

**Not yet Senate-confirmed

Labor

 Jeremy Bishop

Special Assistant to the Secretary, Office of Public Engagement

 Carl Fillichio

Senior Advisor to the Secretary, Public Affairs and Communications

 Kathy Martinez*

Assistant Secretary, Office of Disability Employment Policy (ODEP)

 Mary Beth Maxwell

Senior Advisor, Office of Policy

 Dylan Orr

Special Assistant to the Assistant Secretary of Labor, Office of 

Disability Employment Policy

 Jason Surbey

Special Assistant, Office of Public Affairs

*Senate-confirmed
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The Plum Book
http://bit.ly/plum-book-2008

 Great starting

point 

 Lists possible

positions

 Not current

 Vacancies/

openings

 Changes from

legislation 

(e.g., financial 

regulation)

 Administration’s

priorities dictate

timing

WashingtonPost.com

 Senate-confirmed 

positions only

 Not at the beginning

of the administration 
» Vacancies usually
not a surprise and are 
being filled

http://bit.ly/plum-book-2008
http://bit.ly/plum-book-2008
http://bit.ly/plum-book-2008
http://bit.ly/plum-book-2008
http://bit.ly/plum-book-2008
http://bit.ly/plum-book-2008
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Opportunity 

Sourcing

PAPAdministration

LGBT 
Appointees/

Career

Federal 
Register*

FACA 
Database*

Applicants

*not full-time positions

Candidate Sourcing

PAP

Database

GLLI Paid and 
Earned 

Media/Marketing

Coalition 
Partners

Word of Mouth

• GLLI/VF

• Coalition

• Candidates

• Appointees

Position-Specific 
Recruitment

Issue Experts/ 
Connectors
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Who are we 

looking for?
 Full-time Appointments

 All levels of experience 

(junior to senior-level professionals)

 Strong professionals

 Former public service experience helpful, not required

 Boards & Commissions, Grant Reviewers

 Not just full-time applicants

 Experts in their fields

Pipeline: Grooming 

Appointees

Junior

• Interns, entry-level employees (LGBT Organizations, Hill)

• Campaign training programs

• Scholarship recipients (e.g., Point Foundation)

Mid

• Previous appointees

• Issue experts

• Professional organizations (GLMA, LGBT Health)

• Hill staffers (GLASS, LGBT CSA), State intergovernmental affairs

Senior

• State appointees

• Issue experts

• Previous appointees

• Industry leaders, Professional organizations 
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Coalition 

Organizations

Improving Candidate 

Success - Counseling
identify candidate

identify 
opportunitiesresume & 

application 
counseling

nomination

follow-up promotion
vetting/
appointment

networking/supporting new 
candidates

TIMELINE:

• several weeks (best case)

• several months (normal)

• more than a year
(worst case, likely requires Senate-
confirmation)
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Apply today

The administration 

dictates timing

http://glli.org/presidential

http://glli.org/conference

http://glli.org/presidential
http://glli.org/presidential
http://glli.org/presidential
http://glli.org/presidential
http://glli.org/presidential
http://glli.org/presidential
http://glli.org/conference
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Presidential 

Appointments 

Project

www.glli.org/presidential 

samir.luther@glli.org

Questions & Answers

How to ask a question…

Online - use chat mode anytime 
during webinar

 Teleconference - dial *7 and ask 
your question & then *6 to return 

your phone to mute

42

www.outandequal.org
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Closing Comments

44

More questions? Contact Pat Baillie, Associate Director of Training

pbaillie@outandequal.org - 415-694-6521

Please complete the short survey at the end of the call! 

Consider a donation to Out & Equal:
http://www.outandequal.org/about/Donations.asp

Next Town Call on October 28, 2010!

2010 Out & Equal Annual Workplace Summit Wrap Up!

Thank you for your participation!

http://www.outandequal.org/about/Donations.asp

